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Unit 3-LDO03
Facilitate
Personalised and
Performance
Focused Learning
(6 credits)

Unit 6 - 5LD02
Learning and
Development
Design to Create
Value

(6 credits)

Unit 7 - 5C0O03
Professional

behaviours and
valuing people

(5 credits)

Unit 5 - Choose
from 6 topics for
one Additional

Unit 4 -5LDO01
Supporting Self-
Directed and Social
Learning

(6 credits)

Unit 1 - 5C0O01
Organisational
performance and
culture in practice
(7 credits)

Unit 2 - 5C002
Evidence-Based
Practice

(6 credits)

S6pecialist Unit
(6 credits)



https://www.watsonmartin.com/qualifications/associate/organisational-performance-and-culture-in-practice-5co01/
https://www.watsonmartin.com/qualifications/associate/evidence-based-practice-5co02/
https://www.watsonmartin.com/qualifications/associate/evidence-based-practice-5co02/
https://www.watsonmartin.com/qualifications/advanced/designing-learning-to-improve-performance-7ld03/
https://www.watsonmartin.com/qualifications/advanced/designing-learning-to-improve-performance-7ld03/
https://www.watsonmartin.com/qualifications/advanced/designing-learning-to-improve-performance-7ld03/
https://www.watsonmartin.com/qualifications/advanced/designing-learning-to-improve-performance-7ld03/
https://www.watsonmartin.com/qualifications/advanced/designing-learning-to-improve-performance-7ld03/
https://www.watsonmartin.com/qualifications/associate/learning-and-development-design-to-create-value-5ld02/
https://www.watsonmartin.com/qualifications/associate/learning-and-development-design-to-create-value-5ld02/
https://www.watsonmartin.com/qualifications/associate/learning-and-development-design-to-create-value-5ld02/
https://www.watsonmartin.com/qualifications/associate/reward-for-performance-and-contribution-5hr03/
https://www.watsonmartin.com/qualifications/associate/professional-behaviours-and-valuing-people-5co03/
https://www.watsonmartin.com/qualifications/associate/professional-behaviours-and-valuing-people-5co03/

