EMPLOYMENT LAW COURSE




Play an important role in
assisting both employees
and employers with a
number of problems and
challenges that might occur
in a diverse workplace. There
are Civil Rights Plaque
employment laws in place
at the federal, state, and
local levels to ensure that
employees are treated fairly.




WHAT'S IN THIS COURSE?
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CURRICULUM
BREAKDOWN

HR Management

Module 01: Introduction to Human
Resource

Module 02: Employee Recruitment
and Selection Procedure

Module 03: Employee Training and
Development Process

Module 04: Performance
Appraisal Management

Module 05: Employee Relations

Module 06: Motivation and
Counselling

Module 07: Ensuring Health and
safety at the Workplace

Module 08: Employee Termination

Module 09: Employer Record and
Statistics

Module 10: Essential UK
Employment Law

-

Human resources (HR) professionals are
responsible for strategically managing
employees within an organization while
remaining compliant with laws that
govern employee rights and employer
obligations. If an organization violates
these complex and ever-changing
regulations, it exposes itself to risk,
including lawsuits, financial losses, and
reputation damage.

Since non-compliance can result in such
serious consequences, there is a strong
demand for industry workers who possess
knowledge of HR laws and common legal
issues in the workplace.



Level Up Your Skills




